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Birmingham City Council 

Council Business Management Committee 

26 June 2023 
 

 

 

Subject: Appointment of Sub-Committees and Other Bodies 

Report of: Janie Berry, City Solicitor and Monitoring Officer 
 

Report author: Ben Patel-Sadler 

Senior Committee Manager 

Ben.Patel-Sadler@birmingham.gov.uk 
 

 

 

1 Executive Summary 

1.1 The instructions of the Committee were sought at the May 2023 meeting in 

relation to the appointment of Members to serve on Sub-Committees and 

other bodies. 

1.2 The Member appointments to Sub-Committees and other bodies have now been 
confirmed by each Group. 

 
2 Recommendation(s) 

2.1 That the Committee notes the confirmed Member appointments to Sub-

Committees and other bodies for the Municipal Year 2023/24 as detailed in the 

Appendix to the report. 

 
3 Background 

3.1 The principles of Proportionality apply to the appointment of Sub-Committees except 

that committees are not required to have regard to the aggregate number of seats 

on all the Sub-Committees which they appoint. Historically, with the exception of 

the Election Matters Members Forum, all appointments to Sub-Committees have 

been subject to proportionality rules. 
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4 Legal Implications 
 

4.1 Committee proportionality is based on the provisions outlined as part of the Local 

Government and Housing Act 1989. 

 
5 Financial Implications 

 
5.1 There are no immediate financial implications arising from this report. 

 
6 Public Sector Equality Duty 

 
6.1 There are no immediate equality implications arising from this report. 

 
7 Other Implications 

 
7.1 None. 

 
8 Background Papers 

 
8.1 Birmingham City Council Constitution. 

 
9 Appendix 

 

9.1 Appendix 1 - Appointment of Sub-Committees and Other Bodies 
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