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Birmingham City Council  

Report to City Council  

8 April 2025 

 

Title: MOTIONS FOR DEBATE FROM 
INDIVIDUAL MEMBERS 

Lead Member: Not applicable  

Relevant Overview and Scrutiny 
Committee: 

Has this report been shared with the 
relevant Overview and Scrutiny 
Committee Chair? 

Not applicable  

 

Not applicable  

  

Report Author: Ben Patel-Sadler,  

Senior Committee Manager  

Legal and Governance (Council 
Management)  

Ben.Patel-Sadler@birmingham.gov.uk 

Authorised by: Marie Rosenthal, Interim City Solicitor and 
Monitoring Officer  

Legal and Governance (Council 
Management) 

Is this a Key Decision?  No  

 

Reason(s) why not included on the 
Forward Plan and confirm who has 
authorised it to be considered: 

Not applicable  

 

Is this a Late Report? 

Reason(s) why Late and confirm who 
has authorised it to be considered: 

No  

Not applicable 

Is this decision eligible for ‘call in?’ 

If ‘call-in’ has been dis-applied, 
please provide reason(s) and confirm 
who has authorised: 

Not applicable  

Not applicable  

 

Wards: Not applicable   
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Does this report contain exempt or confidential 
information? 

No  
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1 COMMISSIONERS’ REVIEW 

1.1 Commissioners do not provide comments in relation to the City Council Motions 

reports.   

2 RECOMMENDATIONS 

That City Council: 

2.1 Considers the following Motions of which notice has been given in accordance 

with Council Procedure Rules (section B4.4 G of the Constitution). 

 

3 NOTICES OF MOTION  

A. Councillors Deirdre Alden and Timothy Huxtable have given notice 
of the following Notice of Motion:- 

 

Council declares a Public Health Emergency as a result of the continued 

industrial action in the waste collection service and years of failure to keep 

Birmingham’s streets clean. 

Council calls on the Executive to implement the following six-point plan in 

response to the Public Health Emergency:  

1. Ensure the safety of staff who choose to work, enabling them to access and 

exit depots, including with vehicles, without facing intimidation. The City Council 

has an unequivocal duty of care to its employees, and this obligation must not be 

compromised. Take action against anyone found to have attacked staff trying to 

do their job. 

2. Expedite all necessary actions to eliminate the council’s potential equal pay 

liability without further delay, including permanently ceasing any roles risking 

continued potential liability. Therefore, any required formal notices to amend 

roles or terms and conditions should be issued promptly, in full compliance with 

legal consultation requirements. Under no circumstances should the Council 

settle the bin dispute in a way that creates potential equal pay risks. 

3. Attach a clear and reasonable deadline to any offer presented to the unions. If 

the unions do not accept by this date, the offer should be withdrawn, to prevent 

taxpayers from being held to ransom. 

4. Urgently complete the previously committed review of the service’s future 

operating model. As promised by the Administration, this review must assess all 

options, including externalisation, to determine the model delivering the best 

value for residents based on a comprehensive evaluation. 

5. Explore the redeployment of council employees on flexible contracts to support 

city cleanup efforts during the dispute. Where staff in non-safety-critical roles can 
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assist, they should be utilised to the fullest extent permitted by law and their 

contractual terms. 

6. Implement in full the Local Conservatives’ fully costed ‘Plan for a Cleaner City’; 

including maintaining weekly collections, scrapping the ‘Rat Tax’ and increasing 

street cleaning, as proposed at the March budget meeting.  

Council puts on record its thanks for all workers working hard to keep our streets 

clean during this industrial action and condemns any efforts to prevent them from 

doing so through violence or intimidation. 

B. Councillors Jon Hunt and Izzy Knowles have given notice of the 
following Notice of Motion:- 

The Government have recently published a green paper, entitled “Pathways 
to Work” which sets out changes to Universal credit, Personal Independence 
Payments (PIP) and Employment and Support allowance (ESA.) 

Council notes that: 

PIP is a gateway benefit which allows the recipient access to other benefits.    

The proposals seek to: 

• Change the eligibility for the Daily Living component of PIP.  

 

• Freeze the health element of Universal Credit for current claimants.  

 

• Amend rules on the Disability Living Allowance (DLA) which ceases at 18; 

young people won’t be eligible for the LCWRA health element until they are 

22. 

 

• Scrap the Work Capability Assessment (WCA) in 2028, replacing it with a 

tougher PIP assessment. 

 

• Merge contribution-based ESA and Jobseeker’s Allowance into a new 

benefit called Unemployment Insurance.  

Cuts to PIP and other disability and long-term sickness benefits are likely to have 

a detrimental impact on Birmingham City Council and its partners in ways such 

as: 

• An increase in demand for council cost of living and social care support 

 

• An increase in demand for the council’s Disabled Facilities Grant and 

Disability Access Fund 

 

• An increase in the number of disabled residents who may be unable to 

afford care charges, impacting on their ability to continue to live 

independently 
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The Government’s own impact assessment has found that 250,000 more people 

of which 50,000 are children, will be driven into relative poverty because of these 

welfare cuts. Two of Birmingham’s ten constituencies were recently reported to 

have the highest child poverty figures in the country – 55% of children in 

Ladywood and Hall Green and Moseley respectively.  

 

Council resolves: 

• To ask the council’s scrutiny function to convene a Task & Finish Group 

when detailed Government proposals on disability and long-term sickness 

benefits are known in order to identify likely impacts on the demand for 

support from the council and its local partners. 

 

• To undertake a public consultation in Birmingham, which will inform an 

authority wide response to the consultation, before it closes on 30 June 

2025.  

 

• To encourage all councillors to respond to the consultation on behalf of the 

residents living in their ward. 

IMPACT AND IMPLICATIONS  

  Finance and Best Value 

3.1 There are none arising from this report. 

  Legal  

3.2 There are none arising from this report. 

  Equalities  

3.3 There are none arising from this report.  

Procurement  

3.4 There are none arising from this report. 

  People Services 

3.5 There are none arising from this report. 

  Climate Change, Nature and Net Zero  

3.6 There are none arising from this report. 

Corporate Parenting  

3.7 There are none arising from this report. 
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  Other  

3.8 There are none arising from this report. 

4 APPENDICES 

4.1 None.  

5 BACKGROUND PAPERS 

5.1 None.  
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