
APPENDIX 3 

 

Equality Act 2010 

The Executive must have due regard to the public sector equality duty when considering Council 
reports for decision.          

The public sector equality duty is as follows: 

1 The Council must, in the exercise of its functions, have due regard to the need to: 

(a) 
Eliminate discrimination, harassment, victimisation and any other conduct that is 

prohibited by the Equality Act; 

(b) 
Advance equality of opportunity between persons who share a relevant protected 

characteristic and persons who do not share it; 

(c) 
Foster good relations between persons who share a relevant protected characteristic and 

persons who do not share it. 

2 Having due regard to the need to advance equality of opportunity between persons who share a 

relevant protected characteristic and persons who do not share it involves having due regard, in 

particular, to the need to:  

(a) 
Remove or minimise disadvantages suffered by persons who share a relevant protected 

characteristic that are connected to that characteristic; 

(b) 
Take steps to meet the needs of persons who share a relevant protected characteristic 

that are different from the needs of persons who do not share it; 

(c) 

Encourage persons who share a relevant protected characteristic to participate in public 

life or in any other activity in which participation by such persons is disproportionately 

low. 

3 The steps involved in meeting the needs of disabled persons that are different from the needs 

of persons who are not disabled include, in particular, steps to take account of disabled 

persons' disabilities. 

4 Having due regard to the need to foster good relations between persons who share a relevant 

protected characteristic and persons who do not share it involves having due regard, in 

particular, to the need to: 

(a) Tackle prejudice, and 

(b) Promote understanding. 

5 The relevant protected characteristics are: 

(a)     Marriage & civil partnership 

(b) Age 

(c) Disability 

(d) Gender reassignment 

(e) Pregnancy and maternity 

(f) Race 

(g) Religion or belief 

(h) Sex 

(i) Sexual orientation 

 


