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Our Ambition As A City
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Birmingham – a city of growth where 
every child, citizen and place matters

• Birmingham is an entrepreneurial city to learn, 
work and invest in

• Birmingham is an aspirational city to grow up in

• Birmingham is a fulfilling city to age well in

• Birmingham is a great city to live in

• Birmingham residents gain the maximum benefit 
from hosting the Commonwealth Games 

• Birmingham as a green and sustainable city



Birmingham cc plan
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Mental Health and Wellbeing

The World Health Organization (2005) defines mental 

health as “a state of wellbeing in which the individual 

realises his or her own abilities, can cope with the 

normal stresses of life, can work productively and 

fruitfully, and is able to make a contribution to his or 

her community” Wellbeing has been defined as 

“individuals’ perceptions of the quality of their 

relationships with other people, their neighbourhoods, 

and their communities” 
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“Mental wellness is a balance of the mental, physical, spiritual, and 

emotional. 

This balance is enriched as individuals have: 

PURPOSE in their daily lives whether it is through education, 

employment, care-giving activities, or cultural ways of being and doing; 

HOPE for their future and those of their families that is grounded in a 

sense of identity, unique Indigenous values, and having a belief in 

spirit; a sense of BELONGING and connectedness within their families, 

to community, and to culture; and finally a sense of MEANING and an 

understanding of how their lives and those of their families and 

communities are part of creation and a rich history.”

First Nations Mental Wellness Continuum Framework
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Our Emerging Vision and Ambition

“Birmingham is a mentally healthy city 
with a thriving and flourishing population 
that reflects the diversity of our citizens 
where everyone feels like they belong, 
and their lives have meaning and purpose 
that gives them hope for the future.”
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Governance Process 
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Creating a Mentally Healthy City Forum

▪ Sub-group of Health and Wellbeing Board chaired by the Cabinet Member 

for Adult Social Care and Health, formally established in September 2019.

▪ Multi-agency group with representation from NHS, community & voluntary 

sector, business sector and academic sector.

▪ Has one sub-committee – Suicide Prevention Advisory Group which is 

focused on delivery of the Suicide Prevention Strategy.

▪ Twice a year there is a wider workshop with a broader group of 

stakeholders, in 2020 these are focused on diversity and inclusion aspects 

of mental wellbeing.

▪ Meets bi-monthly and reports to the Health and Wellbeing Board twice a 

year in detail and bi-monthly in written update.

▪ Collaborating to sign up to the Mental Health Prevention Concordat.
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Looking ahead

▪ Explore potential to develop a framework for creating a 

mentally healthy city to help navigate and find synergies 

between activity.

▪ Map current activity across the partnership.

▪ Strengthen our understanding of mental wellbeing in the 

context of diversity and inclusion.

▪ Maximise the potential of the Commonwealth Games to 

improve mental wellness of the city.
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