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1 Executive Summary

1.1 This report provides Members with an update on the current and proposed training
activity being provided to members and officers in relation to their duties and
responsibilities as directors and trustees of companies and charitable organisations.

2 Recommendations
2.1 Members are asked to:
¢ note the information provided

3 Background
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3.1

3.2

3.3

3.4

4

The Council owns, appoints to or otherwise has an interest in excess of 170
organisations made up of limited companies, charities, trusts and other entities.

The Committee has directed that all newly appointed Council nominated directors,
observers and trustees shall receive mandatory training in their roles and
responsibilities as directors, within three months of such appointment.

The Committee has requested a programme of training to ensure Council

nominated/appointed directors, observers and trustees are adequately equipped to
perform the duties required of them.

An update of the current/proposed training activities and training events provided to
date are outlined in Appendix 1.

Options considered and Recommended Proposal

4.1 The report is for consideration

7.2

7.3

7.4

7.5

7.6

Consultation
The Chair of the Committee has been consulted.

Risk Management

Failure to provide directors, observers and trustees with adequate training could
result in non-compliance with statutory requirements and personal liability. A
robust and comprehensive programme of mandatory training mitigates this risk.

Compliance Issues:

How are the recommended decisions consistent with the City Council’s
priorities, plans and strategies?

The report is consistent with the Council’'s commitment to improve its corporate
governance responsibilities.

Legal Implications
a) None — the report is for information only

Financial Implications
a) None

Procurement Implications
a) There are no procurement implications directly arising from this report.

Human Resources Implications (if required)
a) There are no human resources implications directly arising from this report.

Public Sector Equality Duty
a) There are no equality duty or equality analysis issues relating to the proposals
set out in this report.

Background Documents
None
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Appendix 1

e Training Update April 2019
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